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Abstract

This study investigated the differences in employment intentions between poor and nonpoor stu-
dents in medical colleges as the basis for dynamic occupational guidance. Questionnaires were
administered to 400 students from two medical universities. A higher proportion of poor college
students had direct employment intentions than nonpoor college students. Poor students pre-
ferred to work in cities of all sizes. A higher proportion of nonpoor students wanted to work in
their hometowns, communities, and western regions. A higher proportion of poor students hoped
for well-paid jobs and prestigious occupations. In the employment process, both groups consis-
tently considered crucial helpful factorsincluding compr ehensive ability, social relationships, and
actual operating ability. Medical students should improve their skills and engage in community
work. Ideological guidance should be strengthened in poor college students to help them choose
occupationswell.
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| ntroduction especially poor students [8, 9]. Therefore, it iste] im-
portant that scientific, systematic, and effectoeeupa-
According to Peterovski's “motivation system thebry tional guidance be provided in medical collegeseties
activated motive is a process of varied strengtthwai  of preferential policies to encourage community kvor
certain amount of fuzziness and instability [1].ll€ge  were introduced in “Opinions of the Communist Party
students are typically hesitant to consider ocdapatand China Central Committee and the State Council oepbe
practice job-hunting because they have not expeg#n ening the Health Care System Reform” in March 2009
improvement through professional practice. Theswbdf [10]. These policies aimed to improve qualifiedioegl
professional development is unstable and incomg@late health services, rationally allocate health humaa r
subjective intention characteristics are quite enid2-4].  sources, and effectively alleviate employment pressn
Medical institutions lack complete occupationalnpimg  medical students. Employment intentions of meditat
and medical college students can feel lost in thpley-  dents may influence the distribution of health home-
ment process. Poverty and gender differences gaifisi  sources and employment quality. We examined tHerelif
cantly influence employment selection and expestd ences in employment ideas and intentions between po
ary [5, 6]. Employment motives and value orientagian  and nonpoor students through student survey antea-
foreign students are also different [7]. ical colleges to address the problem of employrselsc-
tion. This supports dynamic study of employmenérnt
Medical college students’ employment difficultiesea tions and guidance in medical students by survegimng
associated with some objective factors (such asctihe  ployment intention and relevant factors in studerfitive
lege expansion plan). However, it should also beedo grades from two medical colleges.
that college students lack employment knowledge and
skills. Factors including lack of career planniagibigu- Methods
ous employment situations, and partial utilizat@nem-  Subjects
ployment information contribute to difficulty findg em-  Stratified random cluster sampling methods obtaisted
ployment opportunities in practice. Thus, mediadlege dents of five grades from Xinxiang Medical Univéysi
students may bear tremendous psychological pressu@nd Sanquan Medical College at Xinxiang Medical-Uni
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versity in May 2013. A total of 400 questionnairgsre
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Discussion

issued and 386 of them were returned (recovery. rate

96.50%). Nine invalid questionnaires were excluded
377 questionnaires were finally obtained (effectizeov-

Employment agencies at domestic and international u

versities issue employment guidance strategiesdbase

ery rate: 94.25%). Of these, 182 male and 195 femathe actual employment situations of their graduftds

students participated in the study (Table 1). Nointnese
students had major physical illness or severe tiwgni
impairment. This study was conducted in accordavitte
the declaration of Helsinki. This study was conddct

14]. Students from different families, especiallffedent
economic conditions, tend to experience employment
anxiety and psychological problems due to theiriliam
backgrounds [15-19]. It is necessary to target paeu

with approval from the Ethics Committee of Xinxiang tional guidance through recognizing and understandi

medical University. Written informed consents weie
tained from all participants.

M easur ed methods

Group test methods were used in the study. Ressarch
strictly administered the instructions to the shtdeStu-
dents responded to questionnaires voluntarily. rAdten-
pletion, questionnaires were immediately returrigukes-
tionnaires with incomplete answers or evident dkete
will were removed from the study.

Results

Graduate destination

employment intentions, area selections, and satgpgc-
tations, and then grasping students’ dynamic enmpémt
intentions. We recommend that: this guidance irelud
psychological counseling, not just lecture fornaigood
public opinion atmosphere be established; specifitre
groups for poor students be created with indepenesn
idences; and employment guidance and guides be opti
mized consistent with career choice psychology18,
17, 20, 21]. Based on guestionnaires with studénta
medical colleges, we found differences in employimen
intentions.

Evident differences in employment intentions weee d
tected in students from medical colleges. Spedifica
higher proportion of nonpoor students choose t@elee

Results showed that most students (more than 70%) itheir professional knowledge, get a government b,

tended direct employment or advanced study aftedwgr
ating. Compared to nonpoor students, more pooestad
intended direct employment while nonpoor students i
tended advanced study. Similar proportions werainét
in selection of “civil servant,” “entrepreneurshimnd
“further study abroad” between the two groups (€abl

Regional employment intention

Compared to nonpoor students, a higher proportion
poor students intended to work in cities of alksizMore
nonpoor students intended to work in their homegwn
communities, and western regions (Table 3).

Related factors affecting career choices

Career choice is one of the most important decssion
future career development. Many factors influeraeser
choice. The survey indicated that nonpoor studeats

sidered whether a career could provide developropnt
portunity, satisfy personal interest, and provitible and
professional colleagues more typically than poodshts
(Table 4). A higher proportion of poor students éxbbor

well-paid and prestigious jobs.

Helpful factorsin employment

In the employment process, consistent selectiorthef
most crucial helpful factors was found between peat

nonpoor students (Table 5). The most importantofact
were comprehensive ability, social relationships] ac-

tual beginning ability. Moreover, a higher propontiof

tablish a business, or go abroad for further studgst
poor students select direct employment. The prapodf
poor students’ direct employment intentions isHayher
than nonpoor students. One reason may be that nonpo
students pay more attention to self-development tdue
less life pressure; they hope to realize their axlues
and abilities through higher levels of advanceddtu
Therefore, a higher proportion of nonpoor students

Qhoose to deepen their professional knowledge. Bioer

dents intend to earn money to improve their economi
condition by selecting direct employment; they reee
economic pressure from their families and hopehtares
that responsibility. Parents of nonpoor familiefueasta-
ble jobs, which influences their children’s selens. In
addition, such parents may have social relatiorssiiiph
civil servants to provide help and guidance in prem
for the civil service exam. Poor families have fewad-
vantages, especially considering the modest safecivil
servants; they want to earn more money to imprbe# t
economic condition. Thus, “civil servant” is noetimost
attractive selection, and fewer poor students achdoget
a government job than nonpoor students. The diftee
in establishing a business and going abroad fahdur
study are mainly derived from the difference inremic
conditions because these two selections requireeynon
Nonpoor families have an inherited financial bagksle
poor families have no such opportunities. This syrv
indicates that fewer poor and nonpoor studentsthte

nonpoor students described work experience astarfac establish businesses, which is very different framoa-

while poor students described knowledge base astarf
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tional technical colleges [22]. This was due tcesthg
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only students from medical colleges. The stricteirye
requirements for the medical industry comparedthzio
vocations are well known. Before students in aicdih
medical specialty pass an entrance examinatiog,rntest
work one year in a health agency with physiciaresup

social relationships, and the actual beginning itgbil
Moreover, more nonpoor students accept work expegie
as a helpful factor while more poor students caarsid
knowledge base as a helpful factor. There are akbxes-
sons. There are increased requirements for penpbe-i

sion after graduating from medical college. Theyyma cupations in the current knowledge economy so¢izy.

practice medicine and apply for prescription rigafser
receiving medical licenses. Therefore, medical estisl
may be qualified to practice medicine after one armhlf
years; this is the major reason that fewer meditalents
choose to establish a business.

In regional selection, more poor students want dokwn
cities of all sizes. More nonpoor students choosedrk

In addition to education background, comprehenahié
ity and actual beginning ability are quite impotta®ur-
veyed students recognize this consistently thraungdia
publicity, newspapers, and periodicals. Both pond a
nonpoor students believe social relationships ameof-
tant after comprehensive ability. A higher propamtiof
poor students select the factor than nonpoor stad€&his
selection may be associated with the imperfect €d@n

in their hometowns, communities, and western reggion market economic system, which may influence poor st

Poor students have higher expectations; they leelieat

dents’ psychological balance. Poor students, eajbheci

they can change their future and rise from povertygtudents from rural areas, may believe that soelation-
through college attendance. Then they focus ontaloas ships are a crucial factor in the employment prodes
regions or economically developed cities. Fewerrpoocause they have simple social relationships andedow

students intend to work in western rural areasegions
because of their humble origins. Wealthier studsatsct

economic levels. They are more easily influencediby
healthy social climate, unfair competition, andraption.

jobs in their hometown, which may be associated wit Due to differences in economic conditions and tiven-

family resources. Parents, relatives, friends, ao@la-

tions, and widespread social resources in homet@asms
factors that encourage work in a familiar environme
However, poor students’ families lack social resesr

vironments, nonpoor students have more opportsnitie
contact and more extensive knowledge of the outside
world that can contribute to work experience. Moo
most poor students join school work-study programs

and fewer poor students choose to work in their dtom colleges [26] but fewer of them attend part-timeein-

town. Moreover, significant differences in expecsetbc-

ships because of limited money, time, and consoess

tions can be found between poor and nonpoor stedenthus, poor students have poorer recognition ofvedee

[23].

Nonpoor students believe that the most importareeza
selection factors are to provide development opidtxt,
satisfy personal interest, and have stable ancegsainal
colleagues. Poor students focus on well-paid johd a
professional reputation. Nonpoor students do notrywo
about livelihood but consider opportunities forezrde-
velopment, satisfying personal interest, or protesd
colleagues. However, poor students want well-pals |
to change their standard of living even if the jalmsnot
suit their majors. Furthermore, stable jobs do alaays
provide higher salary but can accord with the valee

of work experience in the employment process.

The rapid development of current society raisesdée
mands on people. Traditional ideas and thoughtshare
longer adapted to the requirements of modern societ
Most medical students are unwilling to work in reenor
rural regions. To address this, social consensopapr
ganda is necessary. The western regions lack pamysic
and medicines and medical students should be kigib
work in remote or rural regions after systematiedgt
Simultaneously, medical colleges should be resptetd
train students, strengthen educational propagardenge
conservative employment ideas, cultivate correcupa-

mands of nonpoor students who hope to have wealtHional values, guide students in career plannind, ailti-

lives. Well-paid jobs are more attractive to podents
and more nonpoor students select stable jobs. facor
lies have higher expectations for their childref][Zhil-
dren entering colleges may carry heavy intangihle b
dens because their families believe they glorifg dlu-

vate different requirements for students with ddfe
majors in the employment market. Moreover, the entrr
employment market of medical students is gradissiy-
rating. Medical treatment and public health reqbigher
medical education. Therefore, the phenomenon tbet d

minate their ancestors. Local government even senders are greeted, masters are limited, and undiugtes
them to college with the accompaniment of gongs andre blocked is found [26]. Regardless of the pertspeof

drums. Poor students hope to get creditable jottero
wise, they will fail to meet everyone's expectasiofhese
factors contribute to the increased selection eflitable
jobs by poor students compared to nonpoor studéhts

Both poor and nonpoor students believe the mosbiimp
tant consistent helpful factors are comprehensbiktyg
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employment or medical students' own development, we
should strongly encourage medical undergraduates-to
tain higher levels of professional knowledge ante-in
grated skills, strengthen clinical practice [27hdaim-
prove professional skills through more practiceapmi-

ties. Thus, they can serve society with their sieing
duty.

495



Acknowledgements

This research was supported by scientific resefamth of
Henan provincial health department (No. WJLX201£)03316
and scientific research fund of Henan provincialiczd

tion department (No. JYB2014049).

17.

References

10.

11.

12.

13.

14.

496

Chen XZ, Jia WD. New undergraduate institutions on
the employment of graduates with the intentionrof i
vestigating Thinking. Career Horizon 2007; 11: ®-7

Lv W. Rational understanding of College Students'
employment difficulties and Countermeasures. Clanes

Vocational and Technical Education 2005; 12: 54-56. 19.

An F. The influential factors of university studsnt
recent perspective toward employment. J National

Academy of Education Administrotion 2014; 7: 28-34. 20.

Wu W. To explore the orientation of College Student
Employment under the background of big data value.
Ideological & Theoretical Education 2014; 2: 91-94.

de Barros AF. Crisis, What Crisis? — The Life Gaafls
University-aged Students During an Ongoing Eco-

nomic and Financial Crisis. Current Psychology 2014 22.

Weinberger CJ. Race and gender wage gaps in the mar
ket for recent college graduates. Industrial Refeti a
journal of economy and society 1998; 37: 67-84.
Tartakovsky E, Schwartz SH. Motivation for emigra-
tion, values, wellbeing, and identification amoraugg
russian jews. International Journal of Psycholo@912
36: 88-99.

Gu Z. To improve the mode of study and practice of

poor college students' employment ability. Highdue  25.

cation and academic research 2009.
Tian X. Analysis of Countermeasures of poor college
students employment psychological characteristich a

problems. Education and Vocation 2014; 24: 173-174. 26.

The CPC Central Committee and State Council opin-
ions on deepening the medical and health system re-
form. Gazette of the Ministry of health of the pkxp
Republic of China 2010; pp 289-294.

Huang JM, Jiang L. The Analysis and Countermeasure®7.

on Current Employment Situations of the Impoverishe
University Students. Journal of Hunan University of
Science & Technology (social science edition) 20R9;
121-123.

Lan DY. Research on Employment of Needy Students
in Colleges and Universities. Journal of Inner Moliay
Normal University (education science edition) 2009;
227:112-114.

15.

18.

21.

23.

24.

Yan/Jing/Yu

Chang S. Analysis and Countermeasures of current
employment value orientation of university students

from poor families. Journal of Heihe 2013; 10: 188-

189.

. Hu X. Analysis of characteristics of employmentioé

students with financial difficulties. China Aftercisool
Education 2011; 3: 27.

Li XW, Deng WX. Research on the countermeasures to
improve the poverty of local university studentsi-e
ployment ability. Overseas Travel and Employment
2011; 23: 22-23.

Pang B, Qi HF. Employment State and Psychology of
Financially Disadvantaged Student-A Case Study of
Anhui Normal University. Journal of College Advisor
2009; 2: 26-29.

Wang X, Jiang N. Dilemma, reasons and Countermea-
sures of rural employment of College Students. Bduc
tion and Vocation 2013; 26: 94-95.

Luo M. The practice of poor college students employ
ment ability promotion. Journal of Shenyang Normal
University (Social Scicence Edition) 2012; 5: 1@b1

Tao LQ. New Measures of Improving Poor University
Students’ Employment Ability. Journal of Chongqging
Institute of Technology 2011; 25: 126-129.

Lu Z, Wang H. Exploration of the cultivation of est
preneurial talents major in Higher Vocational Cgés.
China occupation technology education 2013; 6: 80-3
Peng ZS. A comparative study of the impoverishadl an
non impoverished students expect employment unit.
China Electric Power Education 2014; 20: 115-116.
Zhang Z. Poor college students employment analysis
and discussion of solutions. Liaoning Education Re-
search 2008; 2: 107-109.

Hui Y, Yang GH. Research on the relationship betwee
the employment cost of college students and ttoain-c
prehensive abilities. Studies in Ideological Edimrat
2009; S2: 206-210.

Guo YW. Contradictions and Countermeasures of Ba-
sic Level Talents Shortage and Medical Students' Em
ployment Difficult under the Development of Medical
and Health Services. Northwest Medical Education
2013; 21: 427-429.

Wang CH, Li A, Wang J. Clinical teaching problems
and countermeasures existing undergraduate interns.
Journal of Xinxiang Medical University 2012; 29:738
888.

Li X, Xue E. Research on the problem of college stu Corresponding to:

dent employment policy of our country cooperative.

Research on the development of Education 2014; pji Yu

66-71.

College of Biomedical Engineering

Peng S. A research of promoting the employability o Xinxiang Medical University

poor students at local undergraduate institutidosir-
nal of Yunmeng 2010; 4: 119-124.

No. 601 Jinsui Road
Xinxiang 453003, Henan, China

Biomed Res- India 2015 Volume 26 Issue 3



